
EMPLOYMENT AGREEMENT

concluded between

(hereinafter referred to as the “company”)

and

(hereinafter referred to as the “employee”)

The employee  shall assume under the following terms & conditions the position of :

Position title :.

Superior.

Place of work :.

Starting date :.

PROBATIONARY PERIOD

The first … months of employment are on a probationary basis.

NOTICE PERIOD FOR TERMINATION

… months notice, as to the end of a month shall mutually apply for termination.

EMPLOYEE’S OBLIGATIONS

The employee shall carefully perform the work assigned to him/her and loyally safeguard the company’s legitimate interests.

During the employment the employee is not permitted to enter, into activities active compete with the company’s business. Business and trade secrets shall not be disclosed or used otherwise by the employee without the company’s express consent.

CODE OF ETHICS AND BUSINESS CONDUCT

The employer expects its employee to act in compliance with ethic values in his business conduct by all means of behaviour.  

WORKING HOURS

The minimum working hours for full time-employees are … hours per week, overtime above this figure is not subject to any type of compensation.

CONFIDENTIAL CLAUSE

The employment creates a relationship of confidence and trust between the employee and the company with respect to certain information of a confidential, proprietary or trade secret nature which gives the company a competitive edge in its business. For the purpose of this agreement, all such confidential, proprietary or trade secret information will be referred to as “Proprietary Information”.

This imposed secrecy refers in particular to customer data transmitted to the company’s attention.

Products provided by …, and any other type of information concerning … market coverage and strategies are the sole property of …. Market strategic and internal confidential information are only to be transmitted to third parties with the written consent of the company.

The employee acknowledges that a violation of these provisions would justify the immediate termination of this employment agreement according  to Article 337 of the Swiss Code of Obligations.

At all times, both during and after the employment, the employee will hold Proprietary Information in confidence. He/she will not use, transfer, publish, disclose or report Proprietary Information directly or indirectly, except such disclosure to other … employees or authorised third parties as may be necessary in the ordinary course of performing his/her duties for the company.

DISCOVERY CLAUSE

The employee will promptly disclose to the company all ideas, processes, inventions, modifications, and improvements (collectively referred to as “Discoveries”) relating to any work or business carried out by the company, conceived by the employee him/herself or with others during the term of the employment, whether or not conceived during regular business hours.

The company shall have the option to obtain exclusive property in such Discoveries. The employee agrees to execute all formal documents necessary to assign any Discoveries to the company as well as documents required to obtain a patent, register a copyright, or enforce company’s rights to such Discoveries should the company desire to obtain respective rights.

In case of the company’s adoption of the Discovery pursuant to Article 332 of the Swiss Code of Obligations the employee shall receive compensation.

The obligations shall remain effective beyond the termination of employment with respect to Discoveries the employee conceives or makes during the employment period.

DEVELOPMENTS

For employees which are or potentially may be engaged in (co-) developing program code and/or conjunctive documentation (collectively referred to hereinafter as “Developments”) for the company or its customers, the following shall apply :

Any and all Developments which the employee may generate while fulfilling his/her employment agreement shall be or become the full property of … as far as this is not automatically provided by law. To the extent necessary and permissible by law the employee agrees to transfer to … and/or waive any such intellectual property rights.

AVOCATIONAL OCCUPATION

During the employment relationship, the employee shall neither perform work for third parties against compensation nor perform work on his/her own account to the extent such work conflicts with his duty of loyalty, and, in particular, to the extent it may compete with his/her company. The employee shall not offer products or services outside the range of those offered by the company.

A vocational occupation must be approved by the company. The employee acknowledges that a breach of this provision would justify the termination without notice period as provided in Art. 337 of the Swiss Code of Obligations.

VACATION

The vacation entitlement for full time-employees is …working hours days per year.

The vacation entitlement will be pro-rated in the event the employment starts or ends during a Fiscal Year.

Official holidays within the employee’s vacation period shall be added to his/her vacation entitlement.

Vacation dates and their respective duration shall be agreed upon mutually in order to take the employee’s desires as well as the company’s interests into adequate consideration.

REMUNERATION

a) Gross salary

The annual gross salary is fixed to …This figure includes a one month bonus that will be paid in .. on a pro rata basis according to the starting or termination date.

b) Sales commissions

In addition, … is provided on each sale, payable on a quarterly basis.  The sales commission is payable only on one time purchases and does not apply to on-going annual service charges.

MILITARY SERVICE

The company shall pay full salary up to four weeks in the event of compulsory military service. Salary payments during voluntary military service may be continued upon the company’s approval on a case to case basis.

EXPENSES

Business expenses will be reimbursed in accordance with our Expenses Regulations.

CAR ALLOWANCE

A car allowance of … per calendar month shall be paid, such amount being deducted from the gross salary amount. In addition, a fuel card shall be provided with the costs thereon recorded further being deducted from the gross salary amount. Parking will be provided as a benefit.

ACCIDENT AND SICKNESS BENEFIT-INSURANCE, PENSION PLAN

The accident and sickness benefit and insurance pension plan are paid according to relevant …regulations.

APPLICABLE LAW

Swiss law exclusively regulates the present contact and all disputes that may arise in relation to it.
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